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Employee mobility on the rise 

Almost six out of ten Australian employees consider seeking a new job 
 

 58% of Australian employees say it's likely they are going to look for a new job over the next 12 months.  
 Generation Y (73%) are more likely to change jobs than Generation X (66%) and far more likely than the 

Baby Boomer generation (36%). 

 56% say they are more confident in their job prospect compared to one year ago.  
 The three most important factors when accepting a new job are a shorter commute time (63%), improved 

work-life balance (53%) and a higher base salary (51%). 
 

 
Sydney, 14 March 2016 - Despite the current volatility in the global economy, strong trend growth in 
employment has continued in Australia. The latest unemployment numbers have decreased over the 
year from 6.2 per cent to 5.8 per cent, and more than 300,000 more jobs have been added since 
December 2014. 2015 has seen the greatest level of job growth since 2006.1 
 
As more opportunities are appearing on the job market, workers are increasingly willing to take on a 
new professional challenge.  
 
Independent research amongst 1,000 Australian office workers commissioned by specialist 
recruitment company Robert Half shows that nearly six in ten (58%) Australian office workers are 
likely to look for another job in the following months.  
 
There is also a growing level of sureness regarding their job prospects: 56% state that they have 
more confidence in finding a new job compared to one year ago.  
 
There are, however, some clear generational differences. Employees belonging to Generation Y 
(73%) and Generation X (66%) are much more inclined to look for a new job than the Baby Boomer 
generation (36%). Furthermore, confidence in finding a new job is also significantly higher for Gen 
Yers (79%) compared to Gen Xers (55%) and Baby Boomers (51%). 
 
David Jones, Senior Managing Director Robert Half Asia Pacific said: "Employees today are more 
open to accept new professional opportunities and will be more tempted to accept a new challenge 
from a different employer when they are offered employment conditions that are (more) interesting 
to them.” 
 
“Staff retention is therefore a high priority for Australian businesses in today’s market. Companies 
must take the necessary measures to retain their high-performing employees, thereby maintaining 
the continuity of their teams, avoiding additional costs to the recruitment process, and preventing 
the loss of valuable business knowledge," according to David Jones. 
 
For what reasons do employees accept another job? 
 
The main reasons why employees accept a job offer not only revolve around remuneration. At the 
top of the list is a reduced commute time with 63% of Australian office workers saying it would be a 
crucial factor when accepting a new job. More than half (53%) refer to an improved work-life 
balance, followed by a higher starting salary (51%) and job content as well as career advancement 
(50%). 

1 
ABS Data: Labour Force, Australia, Dec 2015 
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Yet, there are some clear generational differences: Generation Y (67%), for example, attach more 
importance to career development opportunities compared to Generation X (51%) and the Baby 
Boomer generation (33%). These last two generational groups are - with respectively 52% and 62% - 
more concerned about their work-life balance than Generation Y (43%) are.  
 
What are the three most important criteria when accepting a new job offer? 
 

 Total Generation Y 
 

Generation X 
 

Baby 
Boomer 
generation 
 

Shorter commute time 63% 56% 60% 73% 

Improved work-life 
balance (flexible working 
hours, home working)  

53% 43% 52% 62% 

Higher base salary  51% 54% 52% 46% 

Job content/career 
advancement 

50% 67% 51% 33% 

Sector/industry  24% 24% 21% 25% 

Company 
reputation/employer 
brand  

22% 18% 22% 27% 

Corporate environment 
(manager and/or team) 

21% 21% 20% 21% 

Better bonus and benefits  16% 16% 21% 12% 

Source: independent research commissioned by Robert Half in September 2015 amongst 
1,000 Australian office workers – tree answers per respondent 

 
David Jones continued: “In a market where demand for specialised top talent exceeds supply there is 
an increasing willingness on employers' side to meet the individual needs and expectations of top 
candidates and employees.” 
 
“There is no standard approach, however, to recruiting and retaining staff. What important is for one 
employee is not necessarily important for the other one. A successful staff attraction and retention 
policy therefore keeps the expectations and wishes of the various generations and the individual 
employee in mind,” David Jones said. 
 
 
Five tips on how not to miss out on top talent  
 
1. Act promptly - Companies that are looking for talented candidates benefit from a recruitment 
process that runs smoothly. If hiring managers do not act quickly enough, they risk losing the 
candidate to a competing organisation. 
 
2. Provide an internal basis - It is important that all decision makers are involved from the start of 
the recruitment process. If from the outset a consensus is made on the desired candidate and 
qualifications, the recruitment process will run more efficiently. 
 
3. Provide an attractive job description - In times of talent shortage, companies need to 
differentiate themselves from their competition. Focus should be given to the development of the 



   

job description since it is often the first contact with the candidate. A well-developed job description 
should present the job content in an attractive way, as well as position the company as an attractive 
employer. 
 
4. Be realistic in your expectations - Naturally, companies want a top candidate who has all the 
required skills. Still, companies should focus on the skills that are essential for the function (need-to-
have). Additional nice-to-have skills can be further developed through additional training. 
 
5. Pay competitively - Although salary is not the only factor to consider, offering a competitive 
remuneration package remains important to attract and retain top talent. The Robert Half Salary 
Guide gives an up-to-date overview of the salary ranges for financial, accounting, technology and 
administrative professionals and helps companies develop a competitive remuneration policy. 
 

## 
 
Notes to editors 
 
About the research 
The study was initiated by Robert Half and was conducted anonymously in September 2015 by an 
independent research company. The organisation engaged with a total of 7,500 office workers 
across Australia, Belgium, Brazil, France, Germany, Hong Kong, the Netherlands, Singapore and the 
United Kingdom, of which 1,000 office workers were Australian. 
 
About Robert Half 
Robert Half is the world’s first and largest specialised recruitment consultancy and member of the 
S&P 500. Founded in 1948, the company has over 340 offices worldwide providing temporary, 
interim and permanent recruitment solutions for accounting and finance, financial services, 
technology, and administrative professionals. Robert Half Australia has offices in Brisbane, 
Melbourne, Mount Waverley, Perth and Sydney. More information on roberthalf.com.au.  
 
Follow Robert Half Australia 

 
 

 
 
Read related articles on our Robert Half’s work life blog  

  
 

 

6 ways to become a headhunted employee 
Supercharge your professional future with our foolproof guide to 
catching a headhunter’s eye. Here are some practical tips on how 
to get headhunted. 
 
 
 

 

Changing Careers: How to apply for the career of my dreams  

In this short video, we provide career advice and tips for the best 
way to embark on a new career and how to apply for the job of 
your dreams. 

    

https://www.roberthalf.com.au/resources/salary-guides/?&utm_source=prmedia&utm_medium=publishing
https://www.roberthalf.com.au/resources/salary-guides/?&utm_source=prmedia&utm_medium=publishing
https://www.roberthalf.com.au/blog?&utm_source=prmedia&utm_medium=publishing
https://www.roberthalf.com.au/blog/6-ways-become-headhunted-employee?&utm_source=prmedia&utm_medium=publishing
https://www.roberthalf.com.au/blog/changing-careers-how-apply-career-my-dreams?&utm_source=prmedia&utm_medium=publishing
http://www.roberthalf.com.au/blog?&utm_source=prmedia&utm_medium=publishing
https://twitter.com/roberthalf_anz?&utm_source=prmedia&utm_medium=publishing
https://www.linkedin.com/company/1681?trk=tyah&trkInfo=tarId:1420800221522,tas:Robert Ha,idx:3-1-8
https://www.facebook.com/roberthalfanz/?&utm_source=prmedia&utm_medium=publishing
https://www.youtube.com/user/RobertHalfAPAC?&utm_source=prmedia&utm_medium=publishing


   

 

 
 
For more information        
Lynn Reviers       Citade-MAGNUS  
PR & Communications Manager Robert Half ANZ  Courtney Howe  
Lynn.reviers@roberthalf.com.au    chowe@citadelmagnus.com 
0280 287 752        0404 310 364 
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