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All I want for Christmas.. extra days off!
Employees want different benefits than their employers think




Other than additional remuneration, 38% of Australian office workers prefer additional annual leave, 32% more
flexible working hours and 16% more training or professional development opportunities
CFOs and financial directors have different expectations about their employees’ wish list
Additional benefits, such as child care and a fitness centre stand at the bottom of the wish list

Sydney, 21 December 2015 - The holidays are coming up which is a great opportunity for employers to look at
their employees’ wish list for 2016. Independent research commissioned by specialised recruitment company
Robert Half shows, however, that the advantages employees want do not quite match employers’
expectations.
When asking 1,000 Australian office workers which workplace benefits – other than additional pay - they are
most interested in receiving, 38% said more holidays, 32% preferred more flexible work hours and 16% said
more professional development opportunities.
Australian CFOs and finance directors, however, appear to have a slightly different picture of their employees’
wish list. In a separate survey among 300 Australian CFOs and finance directors more flexible work hours
(43%) edged out better benefits (33%) as most desired and merely 4% believes that employees prefer more
training and development opportunities.
David Jones, Senior Managing Director of Robert Half Asia Pacific explained: “As the focus on employee
recruitment and retention sharpens in a competitive market, many companies may be undervaluing a benefit
their employees want most.”
“It’s vital that companies truly understand what benefits are attractive to employees because it may come
down to the difference on whether you attract and retain the best and the brightest in your team.”
“Companies can differentiate themselves by offering little extras, such as flexible working hours, home office
and more holidays. Such benefits, which fit within work life balance, have gained in popularity in recent years,
and companies are also increasingly taking measures to go with this trend, in part because they constitute an
attractive alternative to salary increases,” said David Jones.
Other than additional compensation, which one of the following would top your (employees’) wish list?
Office workers
CFOs and finance
directors
More holiday / annual leave
38%
33%
More flexible work hours
32%
43%
More training or professional development
opportunities
16%
4%
Home office / telecommuting
11%
14%
Other corporate benefits, such as childcare,
laundry, ironing services, fitness centre
3%
6%
Source: independent survey commissioned by Robert Half in September 2015 among 1,000 Australian office workers and
in June 2015 among 300 Australian CFOs and finance directors

The interest in work life balance is also leading to concrete non-financial benefits that extend far beyond
offering flexible working hours and options for home workers/remote workers. Other benefits, such as
childcare facilities, laundry and ironing services, sports facilities and medical care, also fall in this category,
even if only 3% of Australian office workers put this at the top of their wish list.

Notes to editors
About the research
The annual study is developed by Robert Half and was conducted in June 2015 by an independent research
firm, surveying 300 Chief Financial Officers (CFO) and finance directors in Australia. This survey is part of the
international workplace survey, a questionnaire about job trends, talent management and trends in the
workplace.
The study was initiated by Robert Half and was conducted in September 2015 anonymously by an
independent research firm, among 1,000 Australian office workers.
About Robert Half
Robert Half is the world’s first and largest specialised recruitment consultancy and member of the S&P 500.
Founded in 1948, the company has over 340 offices worldwide providing temporary, interim and permanent
recruitment solutions for accounting and finance, financial services, technology, and administrative
professionals. Robert Half Australia has offices in Brisbane, Melbourne, Mount Waverley, Perth and Sydney.
More information on roberthalf.com.au.

Follow Robert Half Australia

Read related articles on our Robert Half’s work life blog

Does your business lose if you scrooge?
When times are tough and costs need to be cut quickly, the size of
the payroll often becomes the main focus. Before you make any
decisions, think first about the missed opportunities, decline in
employee motivation and stress levels – these too will affect your
bottom line.
Staff retention: Keep your top techie troop from flying the coop
As companies increase their online presence and demand for
qualified technology staff grows, discover what some things are your
company can do to keep your top IT employees from seeking greener
pastures?
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